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Executive summary:
This plan sets out how we give workers the skills they need to either
retrain or to expand their existing skill set. This will help employees to
either fill vacant jobs or to expand their current job.

It will also target those who need financial support after the
pandemic. Those that couldn’t access the Self-Employed Income
Support Scheme because of the £50,000 cap would be included.

This would require the Chancellor to put in place a new scheme to
help people to expand their skill set.

With the economy slowly reopening such an investment in small
businesses and individuals would help to boost the recovery. Not only
for businesses but also in terms of increasing tax revenue.
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Why this scheme is needed:
The UK is currently experiencing a skills shortage. We have seen thousands of new
jobs but a workforce that isn’t qualified to do those jobs. This scheme could be used
specifically to retrain people for areas such as lorry driving which desperately needs
more people to be trained to reduce the current shortage.
It will also help smaller businesses who are vital in the supply chains of larger
businesses to adapt after the pandemic. They will be able to gain the skills they need
to adapt as the economy bounces back from the pandemic.
The scheme is targeted at those who would benefit most from both retraining and a
single grant. The specific groups this scheme will target is those that have not been
able to access the Self-Employed Income Support Scheme (SEISS) due to the £50,000
cap or the 50% rule. Whilst at the start of the pandemic it seemed like those on
above £50,000 could continue without support and that those on with under 50% of
their income coming from self-employment, this has now changed. Even if under 50%
of someone’s income comes from self-employment this money is now vitally
important for people trying to get back to business after the pandemic. For those
over the £50,000 cap many of these people have now lost large amounts during the
pandemic meaning £50,000 before the pandemic should not be the criteria for
support used coming out of the pandemic.

Why this scheme is achievable:
•

•

The scheme is simple and works off existing HMRC systems. It is purely limited
to the criteria and systems already used for the SEISS and data HMRC already
has. The government can therefore implement this scheme without concerns
about either fraud risks or having to rely on self-verification.
This scheme will cost £2 billion which is only slightly larger than the £1.57
billion scheme by the government to support the arts, culture and and heritage
institutions. In return the government would be able to fill spaces in the
workforce whilst supporting those who need help the most during this
pandemic.

Criteria for the scheme:
•
•
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Anyone claiming must not have received any grants from either the SEISS or
the CJRS.
Self-employed earning over the £50,000 cap meeting all of stages 1, 2 and 3
criteria other than the original £50,000 cap.

Details to check the application:
•
•
•
•

National Insurance number.
Self-Assessment Unique Taxpayer Reference to access self-assessment data.
Government Gateway user ID and password.
Passport or driving licence.

How claims are calculated:
•
•

A check of which people have accessed the CJRS or the SEISS. This gives an
easily available way to check whether someone is able to access the scheme.
For those applicants that weren’t on the CJRS or the SIESS, the same checks
that were used on the Self-Employed income support scheme to check
whether someone was earning above £50,000 will instead be used to check
whether they are below these limits.

Details needed to transfer the payment:
•

UK bank details including account number, sort code, name on the account
and address linked to the account.

The scheme gives successful applicants:
•
•

A one-off grant for £10,000.
Extra training for those who want to reskill. (Could either be through a voucher
for training for courses run through the education system with higher
education. Different routes including reskilling for lorry drivers,

Overall funding and spending for the scheme:
•
•
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This scheme would cover the 225,000 people above the £50,000 cap costing
£2.250 billion for the scheme if all of those eligible apply for the scheme.
If take up is taken into account for the last round of Self-Employed Income
Support Scheme grants, which was ”24%”, then the scheme would have a take
up of 56,250 people. This would cost £562.5 million for grants of £10,000
each.
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